ED 117 903 

AOTHOE 
TITLE 



DOCUHENT BESUHE 

95 



EC 081 292 



INSTITUTION 
SPONG AGENCY 



Johnson, Eichard K. ; Tully, Norman L. ' 

Graduate Training Program for the Preparation of 

Guidance Counselors with the Deaf. Final Performance 



Gallaudet Coll,, Washington, D.C. 




Education (DHEH>) y Washington, DtC^ 



POB DATE 



NOTE 

EDRS ^PETCi 
DESCBIPTOHS 



IDENTIFIEES 



ABSTBACT 



HF^$0.83 HC-$1.67 Plus Postage 

Aurally Handicapped; *Counselors; Curriculum; *Deaf; 
Exceptional Child Education; Graduate Study; Guidance 
Personnel ; *Inservice Education; Instructional 
Materials; Job Placement; ♦Program Descriptions; 
Program, Evaluation ; School Services 
Final Beports 



Outlined in a final performance report are the 
accomplishments, slippages, and spinoff developments of a prototype 
training program to prepare guidance counselors to work with deaf 
persons. The initial year of the program is reported to have been 
devoted primarily to curriculum planning, development of evaluation 
procedures, recruitment and selection of students, and development of 
instructional mat,erials. Major activities listed for the pi^gram^s 
implementation period include instruction and advisement of students, 
supervision of praci:icum, and program evaluation. Development of 
informational services, employment opportunities, and inservice 
training are among the areas describe-d as spinoff , developments. 
Appended are lists of the Advisory committee, counselor-training 
program participants and their current positions, schools and 
organizations which have been provided with onsite consultation, and 
a suggested program of study. (SB) 
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Background Information 

The Gallaude,tjj^^ prototype training program to prepare 
guidance counselors to work with deaf persons (Grant #OEG-0-71-4l42) 
was d)Bveloped and implemented during the three-year period 1971 to 
1974. The initial year (1971-72) was divoted primarily to curriculum 
planning, development of evaluation procedures, recruitment and 
selection of students, and development of instructional materials. 
During tfie second and third years (1972-74) faculty efforts were 
focused primarily on instruction, student advisement, supervision of 
practicum, and program evaluation. 

Accomplishments and Slippages 

Planning Period (1971-72) 

During the planning year the following major activities occurred: 

A. Redruitment of Faculty . Two full-time faculty members were 
recruited to plan this program. In addition, other Gallaudet 
College faculty membeirs were identified for part-time staff 
positi6ns . 

B. Selection of Project Advisory Committee . An eleven member 
Advisory Committee (Appendix A) was chosen to serve as con- 
sultants for the Project. The Committee's suggestions were 
especially useful in the areas of curriculum, role definition 
for the guidance counselor, and screening procedures for the 
students. 

National Study of Need and Demand for Guidance Counselors to 
Work With Deaf Young People . During the fall of 1971, all 
schools with enrollments of 50 or more hearing impaired student 
were contacted as a' part of a national study conducted by the 
.project staff. The survey indicated that there were only 41 
counselors working with deaf youngsters, and that the need for 
counselors would increase significantly during the next few 
years. For example, the respondents indicated that there would 
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be 81 positions available for counselors in and 100 

positions in 1974-75. Information regardip^ the role and func- 
tion of a guidance counselor was also obtafi^ed from the study. 
Among the skills which the respc[ndents desfred in a counselor 

w^^en^- 4l)-^ ^-b^-abl-li-fey communicate ^easily-^l th dea£^^sXudentay — 

(2) the) ability to work with parents, and |(3) ^che ability to con- 

suit wrth schoot personnel. The r-espondents i^lso suggested that — 

the j^eal ratio -for deaf students to gui^^nc^ counselors would 
fee 50^0 1. - - 

D. Development of Graduate Level Curriculum ^ In April, 1972, the 
Graduate Faculty of Gallaudet Gollegfe approved the 55-credit 
hour program of studies as submiXted^yf the Project staff. 
(Appendix B) This curriculum was dlSvel^ped after extensive re- 
view of other training programs, site -{risits to other colleges, 
and advice from the Project Advisory Go^ittee 

E. Development of Evaluation Procedurj^^\ /i Specific criteria were 
developed to measure both student ^ep^foiJtaance and program 
effectiveness. This evaluation w^e ,t)^anned to encompass a five- 
year period following the graduatlifirt 6f the first group of students. 

' . • ■ /| 

F. Development of Instructional MateiMlP * A comprehensive .library 
search was completed iti order to, identify appropriate instructional 
materials. As a result of this search approximately 300 publi- 
cations were ordered for the Projecti literary. In addition, various 
types of media were identified and 4^apied for instructional use. 



G. Development of Student Selection qyiterla . Specific criteria for 
the selection of students were developed. These criteria, in . 
addition to traditional screening tej^htiiques, included previous 
experience and a personal interviewVjiV^ 

H. Recruitment and Selection of Student^; ' Extensive recruitment 
efforts involving printed material arid personal contacts were 
initiated during the planning year. 'Its; a result, fifteen full- 
time students were selected from the /jjiidre than 100 applications 
which were received. The selection i)i|jpaess involved interviewing 
approximately 50 applicants. ' ^ ^ 

.1. Selection of Practicum Sites . A total';^,pf 15 practicum sites in 
the metropolitan Washington area were identified. In addition', 
a number of internship sites throughout; ^he country were identi- 
fied and agreed to cooperate with the Project staff. These ' 
practicum and internship sites included"^ day and residential 
schools for the deaf, public school prpgtams and special facili- 
ties for the multi-handicapped deaf. '| 
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J. FjPgld Trips to Other Institutions . During the spring of 197*3 
an<iSl974 faculty and students vislfed. the following fa:ciliti!es 
outside the metropolitan Washingt<{)n ai;ea in order to .become 
familiao: with various counseling. programs : 1) National 
Technical Institute for the Deaf, '2) National Center for Deaf 

Blind Youth and Adults^ 3) Maimpnides Mental Health Center, 4) 

Lexington, School for the Deaf, 5) White Plains New York School 
for^the Deaf and 6) New York University Deafness, Research and 
Training Center. i 



Implementation Period (1972-74) 

During the impl^entation period the |fol lowing major activities 
occurred: 

A. Instruction and Advisement' of Students . During the implementation 
phas^ a significant portion of faculty time was devoted to in- 
structional and advisement activities. It had been anticipated 
that faculty memberst would spend a minimum of 50% of their time 

f in direct contact with students djiring this period. However, 
cla'ss preparation, evaluation, trpvel and other activities re- 
quired more time than had been antltipated. 

B. Recruitment and Selection of Students . During 1972-73 approxi- 
mately 90 applicants were screened for the second class. Of this 
number, 13 were selected. During! 1973-74 approximately the same 
number of applicants were screened with 14 being accepted into the 
program. , 

C. Development of Instructional Materials . During this period 
approximately 800 additional publications^ were added to the Projec 
library. A number of these publications were purchased with 
collerge ^unds. In addition, a number of video tapes of simulated i 
and actual individual and group counseling sessions were developed 
for instructional purposes. , ' / 

D. Recruitment of Faculty .- One add i tonal full-time faculty member / 
\ was added to the Project staff at the^ beginning of the 1973-74 / 

academic year. This brought the Project staff to three fqll-timfe 
professionals, two of whom were supported by college fundfe. / 

\ 

E. Site Visifes to Intjernship Facilities . During the spring of 1974 
faculty members visited each of the 15 internship sites/where ^' 
students were located. ' i I \ 

F. Student Evaluation . During 1972-74 continuing efforts were made 
to evaluate the students. In addition to the traditional 
academic measure^, student^ were evaluated along sever/al dimensions 
during this period. At the end of \each semester, ability to use 
sign language and fingerspell was evaluated. All trainees were 



able to meet the criteria established for sign language pro- 
ficiency. Another measure, Cpwen*s Attitude Towards Deafness 
Scale , w^s administered to alfl trainees to determine if attitudes 
were moott-fied to any significant degree. Each trainee also com- ~ 
plete d The Sixteen Personality Factor Questionnaire at tjieJbe-_^ 
ginning and end of the f ir^ •fiemg$ter* The results of these 

evaluatinria were. dlscu88ed j^;wxth eac h trainee in individual . 

sessions atid data was anally T^id to determine significant change. 
The Departirient intends to^q^ntlnue to collect such data in future* 
years in an effort to see If predictions^ can be made as to the 
kinds of persopality characteristics which suggest success in 
working as a guidance couti^elor with deaf persons. At the com- 
pletion of the tJwjo-year dourse of study all students were re- 
quired to take comprehensive written and oral examinations. All 
students successfully passed these examinations. 

In addition to evaluations carried on by the Project staff each 
practicum and internship supervisor provided eva^luations of 
student performance. These formal evaluations were conducted at 
the middle and at the end of each semester. 

Program Evaluation . Program evaluation^ took several forms and 
continued throughout the two-year period'. The first criterion 
for program effectiveness involved the number of applicants. It 
had been anticipated that there would be a 10 per cent increase in 
the number of applicants each year. Although the program 
attracted many more applicants than it could accept, this goal 
was not met. 

A dropout rate in excess of 10 per cent was established as un- 
satisfactory for the training progiiam. From the initial group 
of 15 full-time people, one student le£t the program at the end 
of the first semester to get married. None of the second' group 
of students withdrew from the program during 1973-74. Therefore, 
the dropout rate was well within the range which had been 
established. • 

/ 

At the end of each semester the students were asked to evaluate 
the field supervisors and their practicum assignments. As a 
result of trainee evaluations and visitations by the Project staff, 
one practicum site was eliminated from the list of cooperating 
agencies. 

Formal courde evaluations by the students occurred at the end ot 
each semester. Each course and instructor were evaluated 
anonymously by the students each semester. As a result of the 
evaluations sqme course content was revised and one part-time 
instructor was eliminated from the faculty. 

As a part of its on-going evaluation, the Project staff will maintain 
contact with each graduating student for at least 5 years. The 
first phase .of the follow-up occurred on May 9, 1974, when all of 
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Intern students were brought together for a one-day workshdp. 
They were asked to evaluate the program of studies. Its re- 
levancy to the demands placed on th^m during their Internships, 
and their recommendations for course modifications or new sub- 
^ ject matter areas. 



Among the first class of graduat^s^ one hundred per cent place- 
ment uccurreu wlLlilu 3 munLlnS f iu m the t im e "of^^completlcm of the 
program. This exceeded the 90 per cent level which had been 
establlBhed as placemeur objective. Moreover, all of *l:he 
graduates had obtained positions with hearing Impaired clientele, 
(Appendix C) 

Finally, the Project staff had set as a goal that Gallaudet 
College woulB assume financial responsibility for at least two 
faculty positions. Thla was exceeded when the College assumed 
the cost for fout faculty posltldns for the 1974-75 academic 
year . 



t 



Spinoff Developments 



Development of Informational Services . Responding to requests 
for Information regarding the counseling of deaf people became 
a major function of the Project staff during 1973-7A. Staff 
assistance was provided In sevefral ways. ^ 

1. Graduate Students from Other Colleges and Unlversltlea^ A 
significant number of graduate students In counselor to uc a t Ion 
and related professional preparation programs from other 
colleges and universities In the Vnlted States have consulted 
the Project staff via personal visits, correspondence and 
telephone calls. Services provided Included the following: 
assistance In thesis writing, production of videotapes using 
role-played situations, provision of literature and Information 
about counseling with deaf people, and provld^ guidance to 
individuals Interested in pursuing a career in counseling 
with the deaf or some other helping profession within the field 
of deafness. 

2. Professional Consultation . Schools for the deaf, special 
educational programs for hearing impaired children, professional 
organizations, and individual professionals have sought and 
obtained assistance from the Project staff. Services ren- 
dered by the staff included: 

a. Information on counseling methods and techniques which 
may be used with multl-^handlcappfed deaf yoiihg^ters. 

b. Information on developing and implementing a guidance and 
counseling program designed to meet the needs of a 
particular schodhj. 
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c. Information on group techniques with deaf youngsters. ^'^ 

d. Information on techniques of parent education and 
counseling. 

» 

e. Guidance on the selection,* mod ification and use of career 
^, education materlCals and methods . * ' * 

■ 

f . Information on the^selectlon, uses, and Interpretation of 
tests in guidance and coun seli ng wit h educatio nal ly and 
socially disadvantaged d[eaf youngsters. 

g. The faculty- of the Project provided' on site consultation 
to 16 schools and organizations (Appendix D) . 

3. Working Relationship with Metropolitan Washington Schools . 

a) reclpjrt)cal working relationship developed with a number of 
the public school systems Ip which the schools provided 
supervised practlcum and inteniship opportunities while the 
Project staff provided assistance to school administrators, 
teachers, guidance/ counselors, and school psychologists to 
help them cope wilfh the problems which' were occurring among 
, their hearing impaired students. 
/ 

B. Provision of Practlcum Supervision of Graduate Students from Other 
Counselor Education Programs . In a cooperative effort with the 
counselor education programs of Catholic University and the Uulv- 
erslty of Texarf, the Project staff placed one deaf student from 
each program In local practlcum facilities and pi^ovided them with 
the necessary supervision. This enabled" the students to meet their 
respective practlcum requirements, thus enabling them to earn their 
master's degree in guidance and counseling. 

C. Development of Employment Opportunities . Counselor-trainees in 
practlcum and internship sltuatloi)iB have demonstrated the need for 
specially trained guidance counselors to serve hearing impaired 
students. Consequently, some of the graduates from the first group 
of students were offered employment by the administrators of the 
schools where they had served the^y internship.. Therefore, 
practlcum and internship sites should be viewed as potential employ 
ment opportunities for the graduates. 



D. Development of Instructional Materials . 

1. A major activity in this area has been the' production of simu- 
lated counseling sessions on videotape for instructional use. 
Individual and group counseling situations have been recorded. 
Videotapes have also proven to be useful in sign language in- 
struction. Recognizing the va'^ue of videotapes as a training 
device, the Project staff has developed a videotape library 
which contains films on these and other subject^ related to . 
deafness. 

2. A collection of simulated counseling situations have been 
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developed to 'illustrate typical problems encountered 
by guidance counselors working with hearing Impaired 
youngsters in residential and public schools. This in- 
structional device enables the trainees to demonstrate 
how they would handle specific problems and also serves as 
a springboard for class discussion of possible alternatives 
and resources available to t he cou nse lor,^ - - - 



3. Videotaping of mock counseling sessions and actual counseling 
interviews have proven to be very useful for the teaching of 
CQimaellng techniques. The videotapes permit the practicum 
supervisor to critique the skills of the counselor-trainee 
through a careful review of all that transpires during the 
interview. Since the Project staff utilizes the split-screen 
technique' while videotaping, client and counselor activities 
and reactions are^ presented on the screen simultaneous^; 
thereby enabling the supervisor to pinpoint what was occurring 
during the interview. 

4. In addition to the professional library which was developed 
by the Project staff, the main library of Gallaudet Collfege 
has purchased $1,000 worth of books and journals related to 
the field of^ guidance and counseling. These selections were 
made b^ the*^Project staff and represent a broad range of 
topics In the area of guidance and counseling. 

E. Development of Other Professional Training Opportunities. 

1. The Project staff helped Gallaudet College to establish a 
summer training program in 1972 fot persons employed as 
dormitory counselors in residential facilities for the deaf. 
Upon completion of the first summer institute trainees were 
able to meet the minimum course work requirements for a 
Class C certificate from the Conference of Executives of 
American Schools for the Deaf. These dormitory workers 
institutes have been conducted annually since 1972, 

2. The Project staff has been jSnvolved with procedures to 
establish a training program at Gallaudet College to prepare 
vocational rehabilitation counselors. The College has in- 
dicated support for such a prpgram ^nd the Project staff has 
negotiated with representatives from the Rehabilitation 
Services Administration regarding financial support for a 
vocational rehabilitation training program. Implementation 
of such a training program has been planned for 1975 or 1976. 

3. Two members of the Project staff have been actively involved 
with national workshops which have- been conducted by Dr. Edna 
Levine to explore the possibility of establishing training 
programs to prepare school psychologists to work with deaf 
youngsters. The workshops -have focused on the need for s^ch 
specialists, the kind of curriculum which should be required, 
certification requirements, and identification of institutions 
which have the capacity to train school psychologists. 

r \ - ^ , 
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F. Development of Services for Multi-Handicapped Students , The 
experience of the Project staff in practicum and internship 
supervision indicated that many of the deaf youngsters being 
seen by the counselor-trainees could be classified as multi- 
handicapped. The secondary dfsabij.itfes included visual im- 
pairments, sensory-motor problems. Cerebral Palsy, emotional 

d i sor de r s, a ttdr^^^arntog-d^irS ^llit leH, '-^^ 4l«GU8ei-<m8 



with the Gallaudet College Department of Education, the Dean 
of the Grad i laEe School, and InLert^B l ed faculty, th e P r o j ect— 



lit; J ^ , - 

Staff encouraged the creation of a new major to prepare 
teachers to work with multi-handicapped hearing impaired chil- 
dren. The Department of Education of Gallaudet College has 
indicated that a program consisting of a two-semester emphasis 
* in education of the multi-handicapped hearing impaired will be 
developed during the 1974-75 academic year. 

G. In-Service Training . Throughout the planning year (1971-72) dis- 
cussion^ with staff and faculty members from Kendall Demonstration 
Elementary School, the Model Secondary School for the Deaf and 
Gallaudet College Indicated a strong desire on their part for ^ 
in-service training. As a result, the Project "Etaff has offered 
late afternoon and evening courses each semester. The number 
of Special and P^rt-Time Students enrolled per semester has 
been between 35 and AO people. The majority of these people were 
employed on the Gallaudet campus, while othets were employed by 
vocational rehabilitation offices in the metropolitan area. 
Two deaf individuals, one a counselor's aide and the other a science 
teachet, having begun as Special Students, plan to complete their 
degree requirement^ for guidance counselors of the deaf during 
the fall of 1974. This suggests that not only can the in-service 
training be seen as helping the people with their existing assign- 
ments, but also as a way of upgrading deaf persons through re-^ 
training to equip them for job advancement. 



r 



r 



APPENDIX A . 



Advisory CoTnmlttee 



..Dr. Clifford Abe, Department of Guidance and Special Edu- 
cation, University of N- M. 

Mr. Jack Aaron, Student, Gallaudet College 

Dr. Richard Byrne, Department of Counseling, Univ. of Md. 

J)r. Thomas Dillon, Principal, N.M. School for the Deaf 

Dr. Ben Hoffmeyer, Headmaster ,/ American School for the Deaf 

Dr. T. M. Mackenzie, Psychiatrist, Washington, D.C. 

Mr. Craig Mills, Director, Florida Division of Social and 
Rehabilitation Servtces 

Ms. Marie^ Phillips, Student, Gallaudet College / 

Mr. Fred Schreiber, lExecutive Secretary, National Association « 
of the Deaf 

Dr. Richard Thompson, Psychologist, Needham, Massachusetts^ 

Dr. McCay Vernon, Psychology Department, Western Maryland College^. 
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AP'PENiDIX B 

/^ALLAUDET COLLEGE 
EPARTMENT OF COUNSELING 
SUGGESTED PROGRAM OF STUDY 




First Semester 



Course Title 



?reprkctictnn in Counseling Deaf People 
Education -and Psychology of the Hearing Impaired 
Observation and Participation in Programs for the Deaf 1 
Introduction to Counseling Deaf People 
Seminar on the.. Adult Deaf Person 

Simultaneous Method of Communication J. or Elective 



^ Units 

5 " 

3 

1 

3 

2 

' 1-3 
14-15 



Second ' Semester 



1 



Philosophy and Theories of Counseling 
Observation and Participation in Programs for the Deaf II 
Practicum in Counseling Deaf People 1 

Organization and Administration of Counseling Programs for the Deaf 
Simultaneous Method of Communication 11 or Elective 
Elective " - • • 



3 
1 
3 
2 
2 
3 



14-15 



Third Semester 

Group Counseling with the Deaf 
Practicum iB Counseling Deaf People 11 
Vocational Analysis, Information and Placement - 
Appraisal of the Individual 

Differential Diagnosis in th6 Educational Process 



3 
• 3 
3 

^ 3 

3_. 

15 



Fourth Semester 



Internship in Couri$eling the Deaf 



TOTAL: 



12 



55-57 



Suggested Elective^:' 
' Independent Study 

Language Development of the Hearing Impaired 1 
Language Development ^of the Hearing I^ipaired 11 
Educational Technology a(nd Theory and Practice 
Psychology of Exceptional Children 
Advanced Child Growth and 'Development 
Learning Theories apd Their Application 
Principles of Statistics 
Principles of Sociology 



1-3 
2 
3 
"3 
3 
2 
3- 
3 
3 



APPENDIX C\ 



DEPARTMENT OF COUNSIlING * 
Counselor-Training Program Eartlclpants 
1974 



\ JPlaceinent • of Graduates 



NAME 
fiACHUS, Ned 

*BOWMAN, Don 

BRASEL, Ron 
*GILLIAM, Judith 
*H0, 4Cay 

KRAFT, Sharon 

JACOBS, John 

MCHUGH, Dan 
MERRICK, Janet ' 

*MURPH5f, Charles 
*ROEHRIG', Arthur" 

ROYSTER, Mary Anne. 



CURRENT POSITION 



Counselor ^ Program for the' Deaf , 
Philadelphia Connnunityy College, Pa. 

Liaison Officer, Alabama Department 
of Vocational -Rehabilitation, Mobile, 
Alabama 

Dean of Men, South Da^^ota School for 
the Deaf, Sioux Falls, South Dakota 

Counselor /Dean of Women, Alabama School 
for, the Deaf, Talladega, Alabama 

Counselor, Hong Kong School for the' 
Deaf, Hammer Hill Road^ Kowloon, Hong 

Counselor^ New Hampshire Vocational 
Technical College, Claremont, New 
H^pshire^. 

Counselor of the HearlngHEmpairred , 
Montgomery County Schools, Rockville, 
Maryland 

Counselor, Placement Center^ Gallaudet 
College, Washilngton, D.C, 

Counselor i Vocational Rel^abili tatlon^, 
Maryland School for the^Peaf, 
Frederick, Maryland . ' 

Counselor, Bps ton School for the Deaf, 
800 N. Main 'Street , Randolph, Mass.. 

Public Services Assistant on Deaf/. 
Blindness, Office of Public Servicesy» 
Gallaudet College, Waphington, D.C. 

- 

Director, Special Services Program,,' 
Gallaudet College, Washington"^, D.C. , ^\ 
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*SMITH, Dianne 



*PLASSEY, Diane 



Counselor, Counseling Center, Gallaudet 
College, Washington, B.C.. 

Coordinator, Program for the Deaf, 
Goodwill Industries, Washington, D,C« 



*Hearing Impaired 
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H • APPENDIX D . 

" . ■ ^ • . , ' ' ' 

On-Site Consultations 

The Project staff has provided on-site consultation to 
following schools and organizations; 

1. Alabama Institute for the Deaf and the Blind 

2. South Dakota School for the Deaf J 

3. U.S. Civil Service Commission (Test Services Division) 

4. University of Rochester (Career Development for the 
Deaf Project) 

5. Maryland Rehabilitation Center (Deaf Program) 

6. Kendall Demonstration Elementary School ^ 

7. Model Secondary School for the Deaf 

8. Montgomery County, Md. ~ Special Education Program t&c 
the Deaf ^ - 

9. Arlington, Va. — Special Education Program for the Deaf 

10. Prince George's- County, Md. — Special Education Program 
for the Deaf 

11. Goodwill Industries, Washington, D.C. (Personal Adjustment 
Program for the Deaf \ 

12. Gallaudet College Placement Office 

13. Gallaudet College Student Special Services Office — ^ 

14. Virginia COSD (Leadership Training for Grassroots Deaf People) 

15. University of Tennessee (Counselor Training Program) 

16. South Carolina Division of Vocational Rehabilitation (In- 
Service Training for Counselors) 



DEPARTMENT OF HEALTH, EDUCATION, "AND WELFARE 
OFFICE OF EDUCATION 
WASHINGTON, D.C 20202 

PROGRAM PERFORMANCE REPORT (Discretionary Grants) 



FORM APPROVED 
OMB NO. 61-R1091 



Parti 



AU grantees with awards from programs Usted under "General Instructions" above respond 



1. Date of Report: 


2. Grant Number: 


June 16, 1975 


OEG-0-71-4142 


3. Period of Report: From: 


To: 


6/15/71 


8/31/74 


4. Grantee Name and Descriptive Name of Project: 




GallaudetL College 





Graduate Training Program for the Preparation of Guidance Counselors with the Deaf 



Certification: I certify that to the best of my knoV/ledge and belief this report (consisting of this and subsequent pages and 
attachments) is correct and complete in all respects, except as may be specifically noted herein. 



Typed Name of Project Director(s) or Principal Investigator(s): 
Richard K. Johnson (71»72) 
Norman L. Tullv (72-74) 



*e of Project Director(s) or Principal Investfgator(s): 



A. All grantees, except for those with awards under 13.443 
and 13.447 are to respond to this Section A. Grantees 
under 13.443 and 13.447 go to B of Part H. 

The grant application for programs 13.445, 13.446, 
13.450, and 13.520 provided for the following functions 
or activities as categorical headings in the budget and 
narrative sections: 

Research and Development ' 

Demons tration/ServiQC 

Evaluation 

Dissemination 

"Inservice" Training 

Programs 13.448, 13.451, and 13.452 do not usually re- 
quire a breakput since the primary function or activity is 
intrinsic to the respective program. 

For each of the above programs, functions, or activities 
(as weii as those of special import for certain programs; 
e.g,, replication, advisory councils, parent involvement) 
dliscuss the objectives and subobjectives presented in the 
approved application (in narrative format) in terms of: 

(a) Accomplishments and milestones met. 

(b) Slippages in attainment and reasons for the'slippages. 

Refer back to your application and utilize your quantita- 
tive quarterly projections, scheduled chronological order 
and target dates, and data collected and maintained as well 
as criteria and methodologies used to evaluate results for 
(a)and(b). 

Also highlight those phases of the plans of action presented 
in your application that proved most successful, as' 
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Part II (** Accomplishment" Reporting) 




well as those that upon implementation did not appear 
fruitful. 

Grantees finishing this portion of Part II, go to C of 
Part II. 

B. Reporting for Grantees under 13.443 (Research and Dem- 
onstration) and 13.447 (J^ysical Education and Recrea- 
tion Research), ^ 

Discuss major activities carried out, major departures from 
the original plan, problems encountered, significant pre- 
liminary findings, results, and a description and evaluation 
of any final product. Dther include copies of, or discuss: 
information materials released; reports ip newspapers, 
magazines, journals, etc.; papers prepared for professional 
meetings; textual and graphic materials; completed curri- 
culum materials and instructional guides, or drafts if in a 
developmental stage, special methods, techniques and 
models developed; tests, scales and other measurmg serv- 
ices used. 

When finished with this portion of Part II, 13.443 and 
13.447 grantees go to C of Part II. 

C. All grantees are to respond to this Section C. Discuss 
the following: 

(I) I Tnan^ticijmtedm^ anticipated spinoff developmjents 
(i,e., those which were not part of your originally 
approved subobjectives, but which are contemplated 
within the purpose of the Education for the Handi- 
capped legislation^ such as new cooperative inter- , 
agency efforts, a decision by volunteer(s) to pursue 
V career in special education, new public school pol- 



(Part Up Section C, continued from reverse) 

icy to integrath handicapped children into regular 
classrooms, enactment of mandatory or other State 
legation affecting early education, relevant new 
courseofferingsat universities, etc.). 

(2) Where outputs are quantifled in response to any por- 
tion of Part II, relate quantifications to cost data 



f oLcom put ation oLunit co sts, Analy^ and explain 
high^cost units. 

(3) Indicate other matters which you wpuldlike OE to 
know about (e.g, co mmunity response to the p ro- 
ject, matters concerning the project s working rela* 
tionship with OE, technical assistance of QE staff, 
or any other relevant subject.) 



PartUI 

All grantees with a Demonstration/Service function or activity are to complete Table I. All grantees under 13.488 and 
13.451, as well as those under other handicapped programs with a Training/^'Inservice" Training activity are to complete 
Table n. 

Table lA 

^ Demonstration/Service Activities Data 
Children 

Enter actual performance data for this report period into the appropriate boxes. Use age as of the time of the original applica- 
tion, or the continuation application, whichever is later. On lines above line 11, count multihandicapped individuals dfily once, 
by piimary handicapping* condition, and indicate the number of myltihandicapped in line 12. Data for lines 1 through U are 
for those directly served; i.e., services to those enrolled or receiving major services, and not those merely screened, refened or 
given minimal or occasional services. 



Number of Handicapped Served by Age 



Type of Handicap 


Ages 
0-2 


Ages 
3-5 


Ages 
6-9 


Ages • 
10-12 


Ages 
13-18 


Age 19 
and Over 


1. Trainable Mentally Retarded 












e 


2. Educable Mentally Retarded 














3. Specific Learning Disabilities 














4. Deaf-Blind 


• 












5. Deaf/Hard of Hearing 














6. Visually Handicapped^ 














7. Seriously Eqjotionally Disturbed 














8. Speech Impaired 














9. Other Health Impaired 














10. Crippled , 














11. Total 






r 








12. Multihandicapped 















If the data in the above table differ by more than 10 percent from the data originally presented in your approved application, 
please explain the difference. . - ' 
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